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DRMI Delivers First Program in DRC 
 
At the end of March, the Defense 
Resources Management Institute 
(DRMI) conducted its first one-
week long Defense Management 
Course in Kinshasa, Democratic 
Republic of Congo (DRC). 
The program assisted military 
and government c iv i l ian 
participants better link annual 
defense expenditures with strategic goals. 
DRMI faculty explained the concepts and principles of 
effective and efficient resource allocations, with an emphasis 
on recognizing and evaluating tradeoffs between competing 
goals as well as between competing alternatives for 
achieving those goals.  
The DRMI course was preceded earlier in the year by two 
sessions administered by the Center for Civil-Military 
Relations (CCMR). 
 
CCMR Continues On-going Relationship with DRC 
 
Kinshasa, the capital of DRC, hosted 
its first program, concentrating on 
establishing effective l inkages 
between the legislature and the 
military. CCMR faculty brought 
together members of the Parliament, 
security forces and members of civil-
society to examine the fundamentals 
of legislative-military relations and the 
affect the national constitution, 
institutions, principles, and practices 
have on the relationship. 
The second program was held in Lubumbashi, located in the 
southeastern part of DRC, and focused on developing 
cooperation within an interagency decision-making process 
at the local level. The course brought together city and 
provincial leaders in the military, police and provincial 
legislature and civil-society.  During the sessions, 
participants determined the civil-military relations issues of 
importance to them, and then addressed how everyone 
could work together to foster a greater level of 
understanding, knowledge and mutual respect regarding 
roles, missions and responsibilities. 
CCMR began working with the local Foreign Service National 
in the US Office of Security Cooperation in Kinshasa in 2004 
to develop a cohesive civil-military education program.  The 
first program was delivered in 2005.  In the last year, 
program requests were ramped up and DRC asked CCMR to 
deliver six programs on various civil-military topics, 
delivering programs in Kinshasa, Goma, and Lubumbashi. 
Both CCMR and DRMI will be returning to DRC to continue 
their respective sequence of courses. DRMI has been asked 
to repeat their first course to a new set of participants in 
2010 and CCMR will expand their civil-military focus to 
include counter-terrorism. 
Recently, a Regional Security 
Education Program (RSEP) team 
accompanied the USS Dwight D. 
Eisenhower (CVN 69) Carrier 
Strike Group when it departed in 
February for a five-month 
deployment to the Middle East. 
The program, established in 2002 
as a result of the USS Cole 
investigation, is intended to 
enhance the operational mission of strike groups by 
providing cultural, historical and security contexts of the 
regions in which they deploy.  
Faculty delivered a series of lectures for 10 days at sea and 
spoke to officers and senior enlisted personnel about U.S. 
security strategies in the Middle East, cultural awareness 
and diplomacy, Islam and Islamic fundamentalism, Middle 
East conflicts, and regional insurgencies. 
Eisenhower’s Executive Officer Capt. Ted Williams stated, 
“Having the RSEP team aboard the ship is a fantastic asset. 
These professors bring a wealth of knowledge . . . I’m 
amazed at their level of expertise.” 
RSEP teams have visited every U.S. carrier strike group and 
have seen a growing demand for the program’s curriculum. 
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 Welcome 
As the only North Atlantic Treaty 
Organization (NATO) Partnership for 
Peace Education and Training Center 
in North American, the Naval 
Postgraduate School (NPS) is 
pleased to be a NATO partner. 
It is because of this relationship that 
NATO asked NPS to host a three-
day conference in Monterey from 
Feb. 25-27 on their new Building 
Integrity Initiative. 
The Alliance meeting gathered 
together 170 senior officials from 30 
NATO member and partner countries, as well as 
international organizations such as Transparency 
International, the International Monetary Fund and the 
World Bank. Participants developed recommendations for a 
more efficient and effective defense policy and training 
programs in the areas of building institutional integrity and 
reducing corrupt practices through improved transparency 
and accountability. 
Building integrity, increasing transparency and improving 
accountability in defense establishments has become an 
integral part of NATO’s Euro-Atlantic Partnership Council 
action plan.  And the outcomes of the conference were a 
subject at the annual NATO Summit, which marked the 
60th anniversary of the Alliance, held in Strasbourg-Kehl, 
Germany, at the beginning of April. 
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DRMI and CCMR Bring Resource Management and 
Civil-Military Relations Programs to DRC 
Dr. James Wirtz  
Dean of SIGS 
 
Sailors On USS Eisenhower Gain Regional 
Awareness Through Educational Program 
 
CCMR participants 
in a small group 
exercise 
 
Participants of first 
DRMI Class in DRC 
Prof. Ghoreishi during 
an instructional session 
A four-day symposium on “Global 
Supply Chain Management: 
Security Challenges and Solutions” 
was held in Munich, Germany, on 
Feb. 2-5. 
90 military officers, government 
civilians, academic civilians and 
contractor personnel from 13 
countries identified the top issues 
related to security of the supply chain and at the end of the 
session participants presented their results to the EUCOM 
Chief of Staff.   
The key factors identified were transparency; fraud and 
corruption; a lack of uniform operating standards; the lack 
of a common operating picture; economic issues, including 
limited resources and economic disparity; and the continued 
threat of disruption due to terrorist activity or natural 
disaster. Also addressed was the private sector’s 
contributions in providing logistics and security. 
The symposium was co-sponsored by the International 
Defense Acquisition Resource Management (IDARM) 
Program, EUCOM Commander’s Interagency Engagement 
Group and the University of Bundeswehr-Munich. 
Recognizing a need for leadership to be 
well-versed in the regional environment in 
which they will operate, the Commanding 
General of US Army Central Command 
(USARCENT) requested that a faculty team 
from the Leadership Development and 
Education for Sustained Peace (LDESP) 
Program conduct a three-day seminar on the Southwest Asia 
region for USARCENT’s senior leaders. 
Participants from USARCENT’s primary headquarters at Ft. 
McPherson, Georgia, and their forward command post at 
Camp Arifjan, Kuwait, met in Monterey, CA, during the first 
quarter of FY09 and were educated on critical elements of 
the area, to include topics such as cultural reconnaissance; 
Shia Islam; education and health; political structures and 
ideology, the Gulf Cooperation Council, and US policy 
options and regional relations. 
The Southwest Asia seminar will be followed this summer 
with a multi-day course on the greater Eastern 
Mediterranean region (Levant). 
Providing educational programs for the greater Middle East 
region is a new requirement for LDESP. Army Col. (ret) Bob 
Tomasovic, LDESP Program Manager, is excited to support 
the expanded demand, stating that the courses “reinforce 
our relevance as a primary education institution for our 
deploying leaders through the Joint force.” 
The original focus of LDESP programs, established in 2001, 
was to educate leaders and units deploying to the Balkans 
on the customs, culture, language, political, military, 
economic, and societal elements of the region. Over the 
years, demand has expanded to encompass leader 
education and programs in support of Operation Enduring 
Freedom (Afghanistan) and Operation Iraqi Freedom. 
On March 12-13, the Center for 
Homeland Defense and Security, 
along with the Homeland 
Security and Defense Education 
C o n s o r t i u m  A s s o c i a t i o n 
(HSDECA), the U.S. Department 
of Homeland Security (DHS), and  
t he  Geo rge  Wash i ng t on 
University Homeland Security 
Policy Institute, held the third 
Annual Homeland Defense and 
Security Education Summit in Washington, D.C.  
More than 200 individuals from over 100 colleges, 
universities, and government agencies across the nation  
participated in the Summit which was created as a forum 
where participants are able to network, collaborate, leverage 
resources, and learn about latest developments. 
The theme, "Creating the Professional Homeland Defender," 
focused on the most pertinent issues that homeland defense 
and security professionals need to be knowledgeable of, how 
academic practitioners have developed courses to convey 
this knowledge, and current and relevant research. 
Panel sessions and breakout sessions focused on a range of 
topics including: current and emerging hazard threats such 
as Al Qaeda and the potential for domestic terrorism; 
challenges to academic programs; the need to engage the 
public in a more coherent national effort; and homeland 
security and defense policies, strategies, and legal issues. 
 
 
The Social Construction of Russia’s Resurgence: Aspirations, Identity, and Security Interests, by Anne L. 
Clunan, published by Johns Hopkins University Press (ISBN: 0801891571).—Clunan’s analysis of Russia’s resurgence 
convincingly argues that traditional security concerns, historical aspirations, and human agency are coalescing around a 
new national identity and reconfigured national interests in the post-Soviet nation. 
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USARCENT Leaders Receive Cultural Education 
from LDESP Faculty Team 
CCMR Carries On Long-Lasting Program with 
Salvadoran Military Education and Training 
www.nps.edu/sigs 
CHDS Holds Third Annual Homeland Security 
Education Summit 
IDARM Sponsors Global Supply Management 
Conference in Germany 
New Books From Our Faculty 
The Center for High Strategic 
Studies (CAEE) in San Salvador, 
El Salvador, hosted a Center for 
Civil-Military Relations (CCMR) 
faculty team in March for a one-
week long course on “Civil-
Military Relations”. 
Faculty engaged with 55 
r e p r e s e n t a t i v e s  f r o m 
g o v e r n m e n t ,  c o r p o r a t e , 
academic, political, security and 
defense, judicial, legislative, executive, journalistic and 
professional sectors in the key elements to the challenges of 
civil-military relations in a democratic system. 
In addition to civil-military relations, participants gained 
knowledge on strategic leadership and planning, as well as  
insights into present and possible future US Government 
policies toward Iraq, Afghanistan, Iran and the Western 
Hemisphere. 
VADM (ret) Daniel Oliver, President of the Naval 
Postgraduate School traveled with the faculty team to San 
Salvador to observe the seminar and met with the Vice 
Minister of El Salvador. 
CAEE, an integral part of the Salvadoran Military Education 
and Training command began working with CCMR in 1994. 
The first civil-military program was delivered in 1994 and  
CCMR has consistently returned to El Salvador since then to 
assist the CAEE achieve their requested goals. 
 
LTG (ret) Russel Honore, 
discusses  lessons 
learned from Hurricane 
Katrina 
 
NPS President Dan 
Oliver receives gift 
from a Salvadoran 
representative 
 
Participants listen to 
keynote speaker 
